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MSI Group's Supplier Code of Conduct
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Micro-Star Int" | Co., Ltd. and its subsidiaries (collectively, the “MSI Group” ) are committed
to upholding the principles of corporate and social responsibility, and expect our supply chain
partners to promulgate safe work environments, fair and equal treatment of employees, and
compliance to ethical management practices. This MSI Group Supplier Code of Conduct
( "Code of Conduct” ) is created to ensure MSI Group suppliers and/or subcontractors
(collectively, “Suppliers” ) commit to and comply with this Code of Conduct, and all
applicable laws, regulations, and industry standards in all transactions with or on behalf of the
MSI Group. The MSI Group desires to drive continuing improvements in our supply chain
through diligent communication, evaluation, and audits to ensure elimination of all forms of
illegal business activities. Supplier adherence to this Code of Conduct shall be an essential

consideration in our supplier selection criteria.
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The MSI Group Supplier Code of Conduct is formulated from the Responsible Business Alliance
( "RBA" ) code of conduct which promotes environmentally responsible and ethical corporate
practices, the UN Guiding Principles on Businesses and Human Rights, and other international
human rights standards, including without limitation, the International Labor Organization
Declaration on Fundamental Principles and Rights at Work, the UN Universal Declaration of
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Human Rights, the United Kingdom Modern Slavery Act 2015, the California Supply Chain
Transparency Act of 2010, and the Australia Modern Slavery Act 2018..
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Assessments

1. The MSI Group shall conduct an annual review of the laws and regulations stipulated in
this Code of Conduct and update these terms on an as needed basis. Suppliers shall be
required to automatically comply with any updates to such laws and regulations even if
such changes have not yet been expressly incorporated into this Code of Conduct.

2. This Code of Conduct shall be reviewed and updated annually on an as needed basis.
Suppliers will be notified of updates electronically including by email, electronic
documents, or via the MSI Corporate Social Responsibility Supplier Notice portal located

at https://storage-asset.msi.com/html/popup/csr/index.html - GPM Bulletin Board.
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Acceptance of Code of Conduct

Suppliers shall comply with the latest edition of this Code of Conduct.

B E X TEPS1EE
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Correction and Prevention

If Supplier breaches or may be at risk of breaching the requirements of this Code of Conduct,
Supplier shall immediately notify and provide a written report to the MSI Group detailing
identified deficiencies, corrective measures, and prevention plans. In addition, Supplier shall
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fully cooperate with the MSI Group to confirm the effectiveness of any remedial measures.
SHREMFWEN : AFERE

MERZMEER ZETERERANRSBEERFTTRERNNEZTAR - SBANMBHRERZ
AEBERFITHENNEZTAR  HERSREUINZEAMEEEREEEETER IR HEHFER
A
Reporting Hotline: MSI Audit Office
Supplier shall immediately notify the MSI Group and provide any relevant information via the
designated reporting channel(s) if it learns of violation or potential violation of this Code of
Conduct by its employees or agents, or through acts requested by MSI Group employees or
agents.

BHRES
MEEERUBREE  AUEIHEBREFPSEERMABUREARBERSY - KHHE

AHEENYR  WEELSN - UEHREEZARHNERE - BRKIRHNEFTHMEEREZTERE

T BERER -
Reporting Channel
The MSI Group has established a clear reporting channel to accept written complaints from
Suppliers or customers concerning alleged violations of this Code of Conduct. All complaints
must be made using real names, contact information, and clear supporting content or
evidence. All complaints will be treated confidentially and investigated by the MSI Group
Audit Director.

BHET -
MERIR(51t) : +886-2-3234-5599 731% 1606 ; =i +886-2-2227-1606
BETBE (XY : +86-755-28101899 73#% 8802 ; = +86-755-27637600
MEBEF(ELL) : +86-512-57718888 73#% 1001 ; 5(+86-1836-1990252

Reporting Hotline:

Micro-Star Int’ | Co., Ltd. (Taipei): +886-2-3234-5599 Ext. 1606; or +886-2-2227-1606
MSI Computer (Shenzhen) Co., Ltd.: +86-755-28101899 Ext. 8802; or +86-755-27637600
MSI Electronics (Kunshan) Co., Ltd.: +86-512-57718888 Ext. 1001; or +86-1836-1990252
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Reporting Email and Postal Address

Micro-Star Int’ | Co., Ltd. (Taipei)

Email: audit@msi.com

Address: Micro-Star Int" | Co., Ltd. Audit Office / No. 69, Lide St., Zhonghe Dist., New Taipei
City, 23584, Taiwan

MSI Computer (Shenzhen) Co., Ltd.

Email: jubao@msi.com

Address: MSI Computer (Shenzhen) Co., Ltd. Audit Office / No.37, Tangtou Avenue, Tangtou
Community, Shiyan Sub-District, Baoan District, Shenzhen City, Guangdong 518108,
China

MSI Electronics (Kunshan) Co., Ltd.

Email: lianzheng @msi.com

Address: MSI Electronics (Kunshan) Co., Ltd. Audit Office / No. 88, East QianJin Rd., KunShan
City, JiangSu, China
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1. RESPONSIBLE BUSINESS ALLIANCE CODE OF CONDUCT Version 8.0 (2024)

The Responsible Business Alliance (RBA) Code of Conduct establishes standards to ensure that
working conditions in supply chains are safe, and that business is conducted responsibly, ethically,
and with respect for human rights and the environment.

The Code may be voluntarily adopted by any business and subsequently applied by that business
to its direct and indirect supply chain and subcontractors, including providers of contract labor.

To adopt the Code and become a participant (“Participant”), a business shall declare its support
for the Code and conduct due diligence in line with the Code and its standards through the
establishment of an effective management system.

Participants must regard the Code as a total supply chain initiative. At a minimum, Participants
shall also require their next tier suppliers to acknowledge and implement the Code.

Fundamental to adopting the Code is the understanding that a business, in all of its activities, must
operate in full compliance with applicable laws, rules, and regulations. In alignment with
internationally recognized standards as listed under the References of this document, and drawing
upon best practices in global supply chains, elements of this Code may go beyond legal
compliance in order to advance social and environmental responsibility and business ethics. In no
case can complying with the Code violate applicable laws. If, however, there are differing
standards between the RBA Code and applicable laws, the RBA defines conformance as meeting
the strictest requirements.

The provisions of this Code are derived from and respect internationally recognized standards
including:

* OECD Guidelines for Multinational Enterprises

* UN Guiding Principles on Business and Human Rights

* ILO Declaration on Fundamental Principles and Rights at Work

* ILO Fundamental Conventions
* UN Universal Declaration of Human Rights

The Code is made up of five sections:
* Sections A, B, and C: Standards for Labor, Health and Safety, and the Environment,
respectively.

» Section D: Standards relating to business ethics.

* Section E: Elements of an acceptable system to manage conformity to this Code.

The RBA is committed to obtaining regular input from stakeholders in the continued development
and implementation of the Code of Conduct.
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A. Labor
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A. LABOR

Participants commit to respect the human rights of workers, and to treat them with dignity. This
applies to direct and indirect suppliers, as well as all workers including temporary, migrant,
student, contract, direct employees, and any other type of worker.

The labor standards are as follows:
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1) Prohibition of Forced Labor

Forced labor in any form, including but not limited to, bonded (including debt bondage) or
indentured labor, involuntary or exploitative prison labor, slavery or trafficking of persons is not
permitted. This includes transporting, harboring, recruiting, transferring, or receiving persons by
means of threat, force, coercion, abduction or fraud for labor or services. There shall be no
unreasonable restrictions on workers’ freedom of movement in the facility in addition to
unreasonable restrictions on entering or exiting company- provided facilities including, if
applicable, workers’ dormitories or living quarters. As part of the hiring process, all workers must
be provided with a written employment agreement in their native language, or in a language the
worker can understand, that contains a description of terms and conditions of employment.
Foreign migrant workers must receive the employment agreement prior to the worker departing
from his or her country of origin and there shall be no substitution or change(s) allowed in the
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employment agreement upon arrival in the receiving country unless these changes are made to
meet local law and provide equal or better terms. All work shall be voluntary, and workers shall be
free to leave work at any time or terminate their employment without penalty if reasonable notice is
given, which shall be clearly stated in workers’ contracts. Participants shall maintain
documentation on all leaving workers. Employers, agents, and sub-agents’ may not hold or
otherwise destroy, conceal, or confiscate identity or immigration documents, such as government-
issued identification, passports, or work permits. Notwithstanding the foregoing, employers can
only hold documentation if necessary to comply with the local law. In this case, at no time shall
workers be denied access to their documents. Workers shall not be required to pay employers’
agents or sub-agents’ recruitment fees or other related fees for their employment. If any such fees
are found to have been paid by workers, such fees shall be repaid to the worker.

2) FEST
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2) Young Workers

Child labor shall not be used in any stage of manufacturing. The term “child” refers to any person
under the age of 15, or under the age for completing compulsory education, or under the minimum
age for employment in the country, whichever is greatest. Workers under the age of 18 (Young
Workers) shall not perform work that is likely to jeopardize their health or safety, including night
shifts and overtime. Participants shall ensure proper management of student workers through
proper maintenance of student records, rigorous due diligence of educational partners, and
protection of students’ rights in accordance with applicable laws and regulations. Participants shall
implement an appropriate mechanism to verify the age of workers. The use of legitimate
workplace learning programs, which comply with all laws and regulations, is supported.
Participants shall provide appropriate support and training to all student workers. In the absence of
local law, the wage rate for student workers, interns, and apprentices shall be at least the same
wage rate as other entry-level workers performing equal or similar tasks. If child labor is identified,
assistance/remediation shall be provided.

3) 1S
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3) Working Hours

Working hours shall not exceed the maximum set by local law. Further, a workweek shall not be
more than 60 hours per week, including overtime, except in emergency or unusual situations. All
overtime shall be voluntary. Workers shall be allowed at least one day off every seven days.
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4) Wages and Benefits

Compensation paid to workers shall comply with all applicable wage laws, including those relating
to minimum wages, overtime hours and legally mandated benefits. All workers shall receive equal
pay for equal work and qualification. Workers shall be compensated for overtime at pay rates
greater than regular hourly rates. Deductions from wages as a disciplinary measure shall not be
permitted. For each pay period, workers shall be provided with a timely and understandable wage
statement that includes sufficient information to verify accurate compensation for work performed.
All use of temporary, dispatch and outsourced labor shall be within the limits of the local law.

5) RIXAR / REZE / NEESB
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5) Non-Discrimination/Non-Harassment/Humane Treatment

Participants shall commit to a workplace free of harassment and unlawful discrimination. There
shall be no harsh or inhumane treatment including violence, gender-based violence, sexual
harassment, sexual abuse, corporal punishment, mental or physical coercion, bullying, public
shaming, or verbal abuse of workers; nor is there to be the threat of any such treatment.
Companies shall not engage in discrimination or harassment based on race, color, age, gender,
sexual orientation, gender identity or expression, ethnicity or national origin, disability, pregnancy,
religion, political affiliation, union membership, covered veteran status, protected genetic
information or marital status in hiring and employment practices such as wages, promotions,
rewards, and access to training. Disciplinary policies and procedures in support of these

requirements shall be clearly defined and communicated to workers. Workers shall be provided
9
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with reasonable accommodation for religious practices and disability. In addition, workers or
potential workers should not be subjected to medical tests, including pregnancy or virginity tests,
or physical exams that could be used in a discriminatory way. This was drafted in consideration of
ILO Discrimination (Employment and Occupation) Convention (No.111).

) EEEBRMERRH
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6) Freedom of Association and Collective Bargaining
Open communication and direct engagement between workers and management are the most
effective ways to resolve workplace and compensation issues. Workers and/or their
representatives shall be able to openly communicate and share ideas and concerns with
management regarding working conditions and management practices without fear of
discrimination, reprisal, intimidation, or harassment. In alignment with these principles, participants
shall respect the right of all workers to form and join trade unions of their own choosing, to bargain
collectively, and to engage in peaceful assembly as well as respect the right of workers to refrain
from such activities. Where the right of freedom of association and collective bargaining is
restricted by applicable laws and regulations, workers shall be allowed to elect and join alternate
lawful forms of worker representations.

B. REEEZZE
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B. HEALTH AND SAFETY

Participants recognize that in addition to minimizing the incidence of work-related injuries and
illnesses, a safe and healthy working environment enhances the quality of products and services,
consistency of production and worker retention and morale. Participants also recognize that
ongoing worker input and education are essential to identifying and solving health and safety
issues in the workplace.

The health and safety standards are as follows:
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1) Occupational Health and Safety

Worker potential for exposure to health and safety hazards (chemical, electrical and other energy
sources, fire, vehicles, and fall hazards, etc.) shall be identified and assessed, mitigated using the
Hierarchy of Controls. Where hazards cannot be adequately controlled by these means, workers
shall be provided with appropriate, well-maintained, personal protective equipment, and
educational materials about risks to them associated with these hazards. Gender-responsive
measures shall be taken, such as not having pregnant women and nursing mothers in working
conditions, which could be hazardous to them or their child and to provide reasonable
accommodations for nursing mothers.

2) BR=ERE
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2) Emergency Preparedness
Potential emergency situations and events shall be identified and assessed, and their impact
minimized by implementing emergency plans and response procedures including emergency
reporting, employee notification and evacuation procedures, worker training, and drills.
Emergency drills shall be executed at least annually or as required by local law, whichever is more
stringent. Emergency plans shall also include appropriate fire detection and suppression
equipment, clear and unobstructed egress, adequate exit facilities, contact information for
emergency responders, and recovery plans. Such plans and procedures shall focus on minimizing
harm to life, the environment, and property.
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3) Occupational Injury and lliness
Procedures and systems shall be in place to prevent, manage, track and report occupational
injuries and illnesses, including provisions to encourage worker reporting, classify and record
injury and illness cases, provide necessary medical treatment, investigate cases and implement
corrective actions to eliminate their causes, and facilitate the return of workers to work.
Participants shall allow workers to remove themselves from imminent harm, and not return until
the situation is mitigated, without fear of retaliation.

4) TZEF%E
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4) Industrial Hygiene

Worker exposure to chemical, biological, and physical agents shall be identified, evaluated, and
controlled according to the Hierarchy of Controls. When hazards cannot be adequately controlled,
workers shall be provided with and use appropriate, well-maintained, personal protective
equipment free of charge. Participants shall provide workers with safe and healthy working
environments, which shall be maintained through ongoing, systematic monitoring of workers’
health and working environments. Participants shall provide occupational health monitoring to
routinely evaluate if workers’ health is being harmed from occupational exposures. Protective
occupational health programs shall be ongoing and include educational materials about the risks
associated with exposure to workplace hazards.

5) BB NS5B LA
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5) Physically Demanding Work
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Worker exposure to the hazards of physically demanding tasks, including manual material
handling and heavy or repetitive lifting, prolonged standing, and highly repetitive or forceful
assembly tasks shall be identified, evaluated, and controlled.

6) t==lniE
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6) Machine Safeguarding

Production and other machinery shall be evaluated for safety hazards. Physical guards, interlocks,

and barriers shall be provided and properly maintained where machinery presents an injury hazard
to workers.

ellif

f
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7) Sanitation, Food, and Housing

Workers shall be provided with ready access to clean toilet facilities, potable water and sanitary
food preparation, storage, and eating facilities. Worker dormitories provided by the Participant or a
labor agent shall be maintained to be clean and safe, and provided with appropriate emergency
egress, hot water for bathing and showering, adequate lighting, and adequate conditioned
ventilation, individually secured accommodations for storing personal and valuable items, and
reasonable personal space along with reasonable entry and exit privileges.

8) BEELZZIEE

SEERERE T RHEMEMBEEZSNEHEER /A5 ETHNESRERENLZER M -
P RIE TEHMNAAAE LIESAEEERN - EEEBARRIEN - B - 68 - XKNYBEBE - &
TESFMNBIRERIEREELZHEER - R ARENKNEE L oF B oINANNE - B
ERNIEIIEEEAREEA DR ZNEERRAS - AIMHRIANFEE (WEAH) - BERKBL
ERIA LR E A mPrE T ARSI - BEEE TREHURENZZ HENERE - BERMAEA
EXEWRE -

8) Health and Safety Communication

Participants shall provide workers with appropriate workplace health and safety information and

training in the language of the worker or in a language the worker can understand for all identified
13
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workplace hazards that workers are exposed to, including but not limited to mechanical, electrical,
chemical, fire, and physical hazards. Health and safety related information shall be clearly posted
in the facility or placed in a location identifiable and accessible by workers. Health information and
training shall include content on specific risks to relevant demographics, such as gender and age,
if applicable. Training shall be provided to all workers prior to the beginning of work and regularly
thereafter. Workers shall be encouraged to raise any health and safety concerns without
retaliation.

C. IRIg

TEFRAEBHET  SHEEEARRBERESAZRFEER —RER AR —EM) - SEE R
BIRETE  FERVHMRE BRIENMBEAFRNANEE  ARRERZNERNZZE -
RIRIREN D

C. ENVIRONMENT

Across all business functions, Participants recognize that environmental responsibility is integral to
producing world-class products. Participants shall identify the environmental impacts and minimize
adverse effects on the community, environment, and natural resources, while safeguarding the
health and safety of the public.

The environmental standards are as follows:

)

I\

1) RIBFFOIME S

FEEEPAANERIRIREF O (MBFMEE ) ~ #ENB R XY - MEH ZETHETISEER -
PUKBFEF o B IR EM RS EK -

1) Environmental Permits and Reporting

All required environmental permits (e.g. discharge monitoring), approvals, and registrations shall

be obtained, maintained, and kept current and their operational and reporting requirements shall
be followed.

2) AL EIRIRE

FETEREE FEAAERE (Mg 5T E | WREE - #EMNMRMER ; StEMA A ) fER
DEMBEFR MBI YU R EEREY) - BENHNMERE (NN REE - #EMREER - BB
B B 845 BIEEMGE ) BINBERER ( 85K - EARE - BYFMRERMER ) B
HFE -

2) Pollution Prevention and Resource Conservation

Emissions and discharges of pollutants and generation of waste shall be minimized or eliminated
at the source or by practices such as adding pollution control equipment; modifying production,

14
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maintenance, and facility processes; or by other means. The use of natural resources, including
water, fossil fuels, minerals, and virgin forest products, shall be conserved by practices such as
modifying production, maintenance and facility processes, materials substitution, re-use,
conservation, recycling, or other means.

3) BEYVE

EEHEA - SENEREHANBRIIRRENBGENEER BYREMYE  EMEFRELEYERL
ZEMEE B - 7 & DWEBREREE - BMLUEHECIRGIRERYEIE -

3) Hazardous Substances

Chemicals, waste, and other materials posing a hazard to humans or the environment shall be
identified, labeled, and managed to ensure their safe handling, movement, storage, use, recycling
or reuse, and disposal. Hazardous waste data shall be tracked and documented.

4) B3

SHEZREMAFA MBS - 318 - BOMBE ST MESNCIWEREY) (EEZ80) - B
PUEH EARC 8- G IR EE M EUE -

4) Solid Waste

Participants shall implement a systematic approach to identify, manage, reduce, and responsibly
dispose of or recycle solid waste (non-hazardous). Waste data shall be tracked and documented.

5) EER A
EEETEENERMERESRm /BN
REFBESIN AR B ETHED T - H
ARERRBUNEERERABNYE -

5) Air Emissions

Air emissions of volatile organic chemicals, aerosols, corrosives, particulates, ozone depleting
substances, and combustion byproducts generated from operations shall be characterized,
routinely monitored, controlled, and treated as required prior to discharge. Ozone- depleting
substances shall be effectively managed in accordance with the Montreal Protocol and applicable
regulations. Participants shall conduct routine monitoring of the performance of its air emission
control systems.

C BEAMEME ~ KL - REERYENREE EmpZE
78R - EHAER - BKR (ZRAERES) 18
SHENREHBERINET R FOMEETATES -

\\)tt

6) 7} PRl
SHZREEITMBER IR IRNERER  RIEHRHEERNREBETIAABENE (E
BEWMEERE ) -

6) Materials Restrictions

Participants shall adhere to all applicable laws, regulations, and customer requirements regarding
15
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the prohibition or restriction of specific substances in products and manufacturing, including
labeling for recycling and disposal.

7) KEREIE

SEEZREEMAKEEETE - LIEctE - 2EMERKER - ERANBIN ; SKESENLIAK ; B
KIEEISERE - FIASKENINEER - BEEREBREEBNEE - 68 - EFMEER - 2
BZEE LS KEBEMIESR RMN R ETHTESR - DIBRENSREMUEMTSEEHA -

7) Water Management

Participants shall implement a water management program that documents, characterizes, and
monitors water sources, use and discharge; seeks opportunities to conserve water; and controls
channels of contamination. All wastewater shall be characterized, monitored, controlled, and
treated as required prior to discharge or disposal. Participants shall conduct routine monitoring of
the performance of its wastewater treatment and containment systems to ensure optimal
performance and regulatory compliance.

ERBREMRZERISH
ERZUZ NIV REREBERRIFLERT - BEH - CEMARMSEEREREUN
B 3 hREREHMNAMERE 12 MEEHR - 2EBREHRI T EARUSZERN BRI

SERDEEFEREMRERISIN -

8) Energy Consumption and Greenhouse Gas Emissions

Participants shall establish and report against an absolute corporate-wide greenhouse gas
reduction goal. Energy consumption and all Scopes 1, 2, and significant categories of Scope 3
greenhouse gas emissions shall be tracked, documented, and publicly reported. Participants shall
look for methods to improve energy efficiency and to minimize their energy consumption and
greenhouse gas emissions.

W
E KBD
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D. EiERE

ABRTHEEALETS LRSI - SHEBERENEBERLEETESNERZE  85FBMTF

D. ETHICS

To meet social responsibilities and to achieve success in the marketplace, Participants and their
agents shall uphold the highest standards of ethics including the following:

1) MEEE
EFFERELDHEGPEREEZETRESHNNEEE - 2EERRNESVHRRELEQUEARME

%~ 805 - BGRFEIRAMMALRR -

1) Business Integrity

The highest standards of integrity shall be upheld in all business interactions. Participants shall
have a zero-tolerance policy to prohibit any and all forms of bribery, corruption, extortion and
embezzlement.

16
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2) BALEEWES

AEEGE ~ IR i BTN EMEANALEEWE - BRI EEEGE -~ =25 it
B TRWRENEEZY) (EREERESEBAF =K EEIET ) - DLIVESRERT -
R EREMASERALEE WS - BHETEE  CREFUARHATEFURERT S RBIOA
RZEK -

2) No Improper Advantage

Bribes or other means of obtaining undue or improper advantage shall not be promised, offered,
authorized, given, or accepted. This prohibition covers promising, offering, authorizing, giving or
accepting anything of value, either directly or indirectly through a third party, in order to obtain or
retain business, direct business to any person, or otherwise gain an improper advantage.
Monitoring, record keeping, and enforcement procedures shall be implemented to ensure
compliance with anti-corruption laws.

3) BERHKEE

PRERNEBIETREZRE - ]ﬂﬁﬁﬁimnafﬁ’*{-_t/,\%ﬁﬁﬂﬁ %D%%EB%’?J: - EERBREREZRANE
BOITEBHLAFBRSHEST RERZE  BRREH - BFEEH - ABIRE - MHBIRRMNEE
HER - ASBIERCENERFEEEIAR B -

3) Disclosure of Information

All business dealings shall be transparently performed and accurately reflected on the
Participant’s business books and records. Information regarding participant’s labor, health and
safety, environmental practices, business activities, structure, financial situation, and performance
shall be disclosed in accordance with applicable regulations and prevailing industry practices.
Falsification of records or misrepresentation of conditions or practices in the supply chain are
unacceptable.

4) FEE
F%E%Dp‘ﬂu—frlé AT F A XA ER R LUREN ESEEN S IVET - WRREZPMHERN
4) Intellectual Property

Intellectual property rights shall be respected. Transfer of technology and know-how is to be done
in a manner that protects intellectual property rights, and customer and supplier information shall
be safeguarded.

5) A¥RB - BENHS
EEZFNTRS - EEMNEIIEE .

5) Fair Business, Advertising and Competition
Standards of fair business, advertising, and competition shall be upheld.

17
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6) BIREKLLIRE
PRIFRIERERLL  SREZREFERFRKFRERBBNELREE2  UERFRESHIOBEENESR
o SEEHVREHIEERRER - FE LU LEREMMNEE - MARSHERIHRE

6) Protection of Identity and Non-Retaliation

Programs that ensure the confidentiality, anonymity, and protection of supplier and employee
whistleblowers shall be maintained, unless prohibited by law. Participants shall have a
communicated process for their personnel to be able to raise any concerns without fear of
retaliation.

7) BEEENREBEEY

SHEEEMERSHERMADTE - 8 - 15 - S RERAOREHERE - RABCRIETERAES -
DISEREFEERRALESFE R RAM(Organizing Co-operating and Development OECD)f#
RELBEERFERSERRE ZELEMAEETHEENIES|  AEE KD INEHASER—
-

7) Responsible Sourcing of Minerals

Participants shall adopt a policy and exercise due diligence on the source and chain of custody of
the tantalum, tin, tungsten, gold, and cobalt in the products they manufacture to reasonably assure
that they are sourced in a way consistent with the Organization for Economic Co-operation and
Development (OECD) Guidance for Responsible Supply Chains of Minerals from Conflict- Affected
and High-Risk Areas or an equivalent and recognized due diligence framework.

8) BEFh

SHEFFGELIBMRETOUREESERRETZ(BERERD  2F HEEMEL)NEAEZRME
o ZHEERECENE 7 BB %ﬁ'ﬁnﬁ%’ﬂ AERBETBANERLZ R ARENEEE

K o

8) Privacy

Participants shall commit to protecting the reasonable privacy expectations of personal information
of everyone they do business with, including suppliers, customers, consumers, and employees.

Participants shall comply with privacy and information security laws and regulatory requirements
when personal information is collected, stored, processed, transmitted, and shared.

E. EEiE%

HEBRANEY —EESBEARENNBTHEANSIERE R - EERANRTERR : (fF5HE
HEZENMERBERNERZEM  ZRKBEPEXK ; (b)FEARZER ; DUK(c)m8 5k B A R %
NS E R - IR R TESEE AN
EREREBEZIUNER
E. MANAGEMENT SYSTEMS
Participants shall adopt or establish a management system with a scope that is related to the

content of this Code. The management system shall be designed to ensure: (a) compliance with
18

Jm \\\‘r \\\%

il
i
>

=

A

9K

A

"



@ msi

21THER: 2024.03.01  fRA: V1.3 1SO #wa% : W-A-QP0019-01
Release Date: 2024.03.01 Edition: V1.3 ISO No: W-A-QP0019-01

applicable laws, regulations and customer requirements related to the participant’s operations and
products; (b) conformance with this Code; and (c) identification and mitigation of operational risks
related to this Code. It shall also facilitate continual improvement.

The management system shall contain the following elements:

1) REIEGE
SHERBEIAE - BENZZE - RIEME] Q*”’“HH BRSEEBFGENTERBR INWEEA

BMNFENE - BEREBREAR - WHUEBTZAREHEEERNESBETETL -

1) Company Commitment

Participants shall establish human rights, health and safety, environmental and ethics policy
statements affirming Participant’s commitment to due diligence and continual improvement,
endorsed by executive management. Policy statements shall be made public and communicated
to workers in a language they understand via accessible channels.

2) EERHERET
SHEERPEEESREEMNLINRRAETREESEEAMMEESTINENR - SKEER
BEERRRNETIER -

2) Management Accountability and Responsibility

Participants shall clearly identify senior executive and company representative(s) responsible for

ensuring implementation of the management systems and associated programs. Senior
management reviews the status of the management systems on a regular basis.

i

Tﬂ

2 R EHA

3) ERNEREX
SEERRAAGIEREFER - ERIERBERIARERNEREX ( 2RAERNEX) -

3) Legal and Customer Requirements
Participants shall adopt or establish a process to identify, monitor and understand applicable laws,
regulations, and customer requirements, including the requirements of this Code.

4) ERRHEFEREE

SEZRRAYRIORE - DEALRESERBIAEGR - B’IZ 1@%@?%3&&%1%5‘%
MEBER  eRHESEZNSEHFNREAENRRERENER - SEEZREEEIREMRE
HEZM  WERBENERNYEZES DU eShNERLEREE SR -

4) Risk Assessment and Risk Management

Participants shall adopt or establish a process to identify the legal compliance, environmental,
health and safety, labor practice and ethics risks, including the risks of severe human rights and
environmental impacts, associated with Participant’s operations. Participants shall determine the
relative significance for each risk and implement appropriate procedural and physical controls to
control the identified risks and ensure regulatory compliance.
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5) ESZ?EET?‘
SEERHEESHANER  FENEHTERESSEENCE  RIE  BRERZERIR - 8F
%j//\%EEEELEbETEEPHR S ETEREZ -

5) Improvement Objectives

Participants shall establish written performance objectives, targets and implementation plans to
improve the Participant’s social, environmental, and health and safety performance, including a
periodic assessment of Participant’s performance in achieving those objectives.

6) =il

SBEEHEHNLBRN TANGE - UERSEENIEER  EFRANNERRE  IWne@ANER
MEEEEK

6) Training

Participants shall establish programs for training managers and workers to implement Participant’s
policies, procedures, and improvement objectives and to meet applicable legal and regulatory
requirements.

7) #iE
SHEEETRE AT (EENSSEEERSEERE - B - MEAEN B ERN

7) Communication

Participants shall establish process for communicating clear and accurate information about
Participant’s policies, practices, expectations, and performance to workers, suppliers, and
customers.

8) TA/MEMHBEENSEMmIIET
SHEEREUETA - TARKUAEMBENOEZENFEHBEEETHELEDEBEOME - &R
BERESENSARAZRZEZEEEBERGER  WEERENE - BRHEIZZRIRIENR

REBHFRMERMEE - MANELERIFTEHRE -

8) Worker/Stakeholder Engagement and Access To Remedy

Participants shall establish processes for ongoing two-way communication with workers, their
representatives, and other stakeholders where relevant or necessary. The process shall aim to
obtain feedback on operational practices and conditions covered by this Code, and to foster
continuous improvement. Workers shall be given a safe environment to provide grievance and
feedback without fear of reprisal or retaliation.

9) ETZEAFEAY
SEEZRTHETEBRIM  TMERGTEEAEEEENELX XEAABDEERLEH BT S
BUISIEETHBEEK -
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9) Audits and Assessments

Participants shall conduct periodic self-evaluations to ensure conformity to legal and regulatory
requirements, the content of the Code, and customer contractual requirements related to social
and environmental responsibility.

10) #H1EfETE
SREREUMBAULEEBANE NI E - BB - AENEERIRNRERE
10) Corrective Action Process

Participants shall establish a process for timely correction of deficiencies identified by internal or
external assessments, inspections, investigations, and reviews.

11) XXHFRIRCER
SHZRBIZNREXXHNGCE: - MIERETEIRMATEK - WEERBELURELRE -

11) Documentation and Records
Participants shall create and maintain documents and records to ensure regulatory compliance
and conformity to company requirements along with appropriate confidentiality to protect privacy.

12) REEWEE
SEZREIEEFRGRERNEKEELHED  TEEHEBHHAEZNNEREER -
12) Supplier Responsibility

Participants shall establish a process to communicate Code requirements to suppliers and to
monitor supplier compliance to the Code.

2. EHEBME
FHESFEM IS K AREARETRENEKR - HERTUWAERENEERURETHESEKER
= .
FFE IS M BB ZOABRA R B 2 EARR T EK:
B A 4% A2 (Modern Slavery Act) :
http://www.legislation.gov.uk/ukpga/2015/30/contents/enacted/data.htm
2. EBEMNMNHEFE B RRE A 2 (California Transparency in Supply Chains Act):
https://0ag.ca.gov/SB657
3. BENIRAEEEHIEZE( Australia Modern Slavery Act)
https.//www.legislation. gov au/DetaiIs/C2018A00153
4. ARARIKRER / REEE / NEGFENEMEK - F2E (BIERS THAS ( MEMEZE ) BEA
)
190 5%: JAKBREAL

https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_C
21
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ODE:C190

5. BELZZHEFEENEMEK - F2H (BIRS TAS ( EMBE ) KRAK) -
155 5% BiEZE - BERIIFRIE
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::N0O:12100:P12100_
INSTRUMENT_ID:312300:NO
187 5% BN {EER L T EFHEELR
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_C
ODE:C187

6. ERS T AKNMEMEK - F2RH (BIRS TAS ( mEMBE ) KEAK) -
100 5%: AR
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_llo_Co
de:C100

2. Regulatory Compliance

The Supplier shall comply with the requirements of MSI Group specifically identified regional

or national laws and/or regulations.

Regional or national laws and/or regulations include, without limitation, the following:

1. United Kingdom Modern Slavery Act 2015:
http://www.legislation.gov.uk/ukpga/2015/30/contents/enacted/data.htm

2. California Transparency in Supply Chains Act:
https://oag.ca.gov/SB657
3. Australia Modern Slavery Act:
https://www.legislation.gov.au/Details/C2018A00153
4. Non-Discrimination/Non-Harassment/Humane Treatment additional requirements, please

refer to ILO conventions and recommendations :
C190: Violence and Harassment Convention
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:
C190

5. Occupational Safety and Health additional requirements, please refer to ILO conventions

and recommendations :
C155: Occupational Safety and Health Convention
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO:12100:P12100_INST
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RUMENT_ID:312300:NO
C187: Promotional Framework for Occupational Safety and Health Convention
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:
C187

6. The fundamental labor conventions additional requirements, please refer to ILO

conventions and recommendations :

C100: Equal Remuneration Convention
https.//www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_llo_Code:C
100

EEAEHNAEOERER - TERMPETHE .
WMERKELZENWAE
csr@msi.com

You may reach out to us for inquiries under this Code of Conduct:
MSI Corporate Sustainability Office
csr@msi.com
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