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MSI Living Wage Statement

Micro-Star International Co., Ltd. (hereinafter referred to as "MSI" or "the Company") is
committed to providing competitive compensation to attract and retain top talent. We believe
that every employee deserves a living wage sufficient to meet their basic needs, as well as
disposable income. We not only regularly review employee salaries, rewards, and benefits, but
also evaluate whether our supply chain partners adhere to legal wage standards and benefit
regulations. Our goal is to support both MSI and our supply chain partners in ensuring
employees receive a decent living wage meets essential needs, thus promoting fairness and

sustainable development across the entire industry chain.
Methodology

Decent living wages are evaluated with reference to the Anker Methodology.
Roadmap

- By 2025, MSI will complete a decent living wage assessment for all our employees to

ensure wages exceed established living wage benchmarks.

- Beginning in 2025, MSI will initiate decent living wage evaluations for Tier-1 suppliers

and on-site contractors.

- Between 2026 and 2028, MSI will assess decent living wage at key overseas operations
(including the U.S., Germany, and the Netherlands) to identify wage gaps and develop

targeted action plans to address them.

- By 2030, MSI will complete decent living wage assessments covering Tier-1 suppliers
representing 80% of procurement spend, and 60% of on-site contractors.

- By 2035, MSI aims to complete decent living wage assessments for Tier-1 suppliers
representing 90% of procurement value, and for all on-site contractors.

Stakeholder Engagement

To advance human rights due diligence, MSI collaborates with a range of stakeholders,
including industry peers and government entities. We are conducting feasibility assessments
and actively participating in the RBA Living Wage Working Group, which focuses on
establishing practical frameworks for implementing fair wages across the supply chain.
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Insights gained through this collaboration are being integrated into our internal policies and

supplier standards.
Enabling Living Wages

MSl is dedicated to ensuring fair pricing and cultivating long-term, stable relationships with

our suppliers. Our ongoing collaboration with the supply chain focuses on:
1. Fair Pricing

We believe that pricing should fairly reflect suppliers’ legitimate production costs,
including wages, health and safety measures, and environmental expenses,

avoiding price pressures that prioritize short-term gains.
2. Long-term Supplier Relationships

Building long-tern relationships enables suppliers to invest confidently in
improving working conditions, employee training, and enhancing social and

environmental outcomes.
3. Enabling Living Wages
To support suppliers in providing fair wages, MSI works jointly to:

- Adjust cost structures to accommodate reasonable increases in procurement

costs.

- Adjust delivery lead times, allowing suppliers greater flexibility in production

and workforce management.



