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MSI Vulnerable Worker Policy
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Objectives and Scope B {ZEL%GE

Micro-Star Int" | Co., Ltd. and its affiliated companies (collectively,
"MSI" ) recognize the inherent dignity and worth of every individual. We
are dedicated to upholding internationally recognized human rights

across our entire value chain, as detailed in the MSI Human Rights

Declaration. This policy reinforces our commitment and establishes clear
expectations for respecting the rights of all workers —whether they are
employed directly, through temporary agencies, as migrants, students
participating in internships, under contract, or in any other work
arrangement. This standard is integrated into our MSI Supplier Code of
Conduct, and compliance is expected from all suppliers. Throughout this
policy, “supplier” refersto any contractor, subcontractor, or agent
working on behalf of that supplier.
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General Labor Standards —f%55 T 15

1. Prohibition of Exploitation Z1E Rl :
MSI prohibits the use of all forms of forced labor, including bonded
labor, debt bondage, indentured labor, involuntary prison labor,
slavery, and human trafficking throughout our supply chain at every


https://csr.msi.com/global/MSI-Human-Rights-Declaration
https://csr.msi.com/global/MSI-Human-Rights-Declaration
https://csr.msi.com/tw/MSI-Human-Rights-Declaration
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tier. Suppliers must not employ any methods — including threat, force,
coercion, abduction, or fraud — to recruit, transport, harbor, transfer,
or receive workers for labor or services.
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Freedom of Movement {TE1EH :
Suppliers shall not impose undue restrictions on workers'  ability to
move freely within the workplace, or unnecessarily limit access to or
departure from company facilities.
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Transparent Employment Agreements for Migrant Workers
BT ERmMERS :
Before departure from their country of origin, suppliers must provide
migrant workers with a clear and understandable written
employment agreement in their native language, detailing all terms
and conditions of employment.
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Right to Terminate Employment #£1-{EFA# :
Workers retain the right to freely resign from their employment at any
time.
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Protection of Personal Documents {REEAEH :
Suppliers must not withhold, destroy, conceal, confiscate, or deny
workers access to their personal identity and immigration documents
(such as government-issued identification, passports, or work
permits), except where legal requirements necessitate temporary
retention of work permits. Even when permitted by local law,
passports must not be retained. Workers should always have access
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to their identification.
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Prohibition of Worker-Paid Fees 2155 T2 &R :
Workers must not be required to pay any employment-related fees,
including recruitment costs or health assessments. Any such fees
previously paid by workers must be promptly reimbursed. Suppliers
are responsible for ensuring full compliance with all applicable
regulations regarding recruitment fee payments.
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Ethical Recruitment Practices & F®IEMNIBHTH :
Suppliers must employ honest and transparent recruitment practices
and ensure provided or arranged housing meets the safety and
housing standards of the host country. Full disclosure of employment
terms is required, including wages, benefits, work location, living
conditions (if provided or arranged), and any potential hazards.
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Return Transportation Costs IRBRBER :
For work performed outside a worker’ s usual country of residence
under a contract, suppliers are obligated to cover return
transportation costs at the end of employment if required by existing
temporary worker programs or a written agreement. This applies to
non-national workers. Exceptions apply for workers legally permitted
to remain in the host country, victims of trafficking seeking assistance,
or witnesses in trafficking investigations. ¥R IRIBES AI7E & EEIZX IS
WITTFS T - IRENEES LSS EmEEK - HEBLRE
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9. Cooperation with Audits & Investigations Bt S B FRAE :
Through contracts, MSI requires suppliers to fully cooperate with
local law enforcement agencies and provide reasonable access for
audits, investigations, and other actions to verify compliance with the
"Protocol to Prevent, Suppress and Punish Trafficking in Persons,
Especially Women and Children, Supplementing the United Nations
Convention Against Transnational Organized Crime,” the
“Trafficking Victims Protection Act of 2000” (as amended), the
“Human Trafficking Prevention Act” , and all other applicable laws
and regulations related to human trafficking and forced labor.
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Combating Trafficking in Persons T2 A O fRiE

MSl is firmly committed to a zero-tolerance policy regarding human
trafficking in aligning with international standards and applicable laws
and regulations.
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1. Suppliers at all tiers are prohibited from EEEFIBRBRITLE :
a. Engaging in any form of human trafficking during the course of
any contractual work.
EEOU I FESBRESEOUEINADORE
b. Procuring commercial sex acts during the course of any

contractual work; or

EEOTIESHEE  FESEERMALSHERS ; 3
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c. Utilizing forced labor in the performance of any contractual work.
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2. MSlreserves the right to take appropriate formal and/or legal action
against any supplier found to be in violation of this policy. These
actions include, but are not limited to, suspension of payments
and/or contract termination.
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3. MSI will report any credible information regarding potential
violations of this policy — received from any source, including local law
enforcement — to the relevant authorities and will inform suppliers of
any actions taken in response.
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4. All MSI suppliers are required to incorporate the principles of this
policy into all relevant subcontracts.
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5. When determining appropriate responses to a violation, MSI will
consider whether the supplier has implemented a Trafficking in
Persons awareness program.

EREEHERTANBEZSCIRER - MSI RZERHEREGE2ERITEAO
ESHET= -

Prohibition of Child Labor Z21-& T

MSI is dedicated to preventing the exploitation of children and strictly
prohibits the use of forced or indentured child labor throughout its supply
chain at every tier. For the purpose of this policy, a “child” is defined as
any person under the age of 15, or under the age for completing
compulsory education, or under the minimum legal employment age in
the country where the work is performed — whichever is the highest.
Suppliers must implement robust verification methods to confirm the age
of all workers.
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Child labor is prohibited at all stages of MSI" s supply chain. If child
labor is identified, remediation measures must be implemented
according to applicable law.
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2. Workers under the age of 18 (Young Workers) must not be assigned
work that could compromise their health or safety, including night
shifts or excessive overtime.
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3. Suppliers must responsibly manage student workers through
comprehensive record-keeping, thorough vetting of educational
partnerships, and safeguarding of students’ rights in accordance
with applicable laws and regulations.

HEBLAZBTENGKHERRT  HHEABSFEHNHREELURIRES
FRVIER (KERBRIZEZER ) BFEEEEETA -

4. Suppliers shall provide adequate support and training to all student
workers.
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5. Inthe absence of specific local laws, the wage rate for student
workers, interns, and apprentices must be equivalent to that of other
entry-level workers performing similar tasks.
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6. To ensure compliance with this policy, MSI will exercise due diligence

to determine whether forced or indentured child labor is present

anywhere within its supply chain.
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7. MSI reserves the right to take appropriate formal and legal action
against any supplier found to be in violation of this policy. Such
actions include, but are not limited to, suspension of payments
and/or contract termination.
MSI R BT E R ABERIHERE REGE S 0 ENFDARITEIER] -
ICERITEN ER B ARNEE M RAN/HAELSH -

The annual MSI Slavery and Human Trafficking Statement details our
ongoing commitment and due diligence efforts to identify and address
risks throughout our operations and supply chain.
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MSI is committed to upholding the human rights of all workers and
treating them with dignity and respect, consistent with international
standards. This commitment applies to all workers, including temporary,
migrant, student, contract, direct employees, and any other work
arrangement. The policies outlined here demonstrate MSI' s
commitment and expectations for its entire supply chain.
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Protecting Pregnant Workers & New Mothers
RER2FEREEBRY

MSI is committed to supporting the health and well-being of all
workers, including pregnant women and those who have recently given
birth. We prohibit discrimination based on pregnancy and related

conditions and will provide reasonable accommodations to ensure a safe


https://storage-asset.msi.com/global/pdf/csr/2024-MSI-Slavery-Human-Trafficking-Statement-Print.pdf
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and healthy working environment.
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1. Pregnant workers and those within one year of giving birth will not be
assigned tasks that pose a risk to their health or their pregnancy, as
determined by a medical professional.

PEREER-—FANREY  SASREKUEHEEREIRZREBRE

PR LAE - WRERFEREBRERIEAERE
2. Suppliers must provide reasonable accommodations, such as

modified duties, flexible schedules, or additional breaks, to support

pregnant workers and new mothers.
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3. Suppliers shall ensure access to adequate healthcare and facilities,

including appropriate restrooms and breastfeeding facilities where

applicable.
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4. Discrimination or adverse action against workers due to pregnancy,

childbirth, or related medical conditions is strictly prohibited.
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This policy aligns with MSI" s commitment to upholding human
rights and treating all workers with dignity and respect.

For more information on the standards used to prepare and develop
these expectations, please refer to the RBA Code of Conduct 8.0
REERFGE MSI| i AR EBRMNEEHGRALAREE -
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